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FURTHER PARTICULARS 

 

Post title: Research Associate (Social Science) 

Department/School: 
Cambridge Institute of Public Health/ Cambridge Biomedical 
Research Centre 

Grade/Salary/Role Type: 
Grade 7, £27,854 - £36,298 (Research Associate) 
 

Responsible for: 

 

The overall purpose of the role is to support an ethnographic study of 
the implementation of research into clinical practice within the 
Cambridge Biomedical Research Centre. 

Responsible to: 

 
Dr Shirlene Badger, Project Manager 

 
Role Purpose 
 
The role is required to support an ethnographic study of the implementation of research into clinical 
practice within the Cambridge Biomedical Research Centre (BRC). Due to the overwhelming 
response from research groups across the BRC, a Research Associate is required to support the 
project as it works with high quality case studies in a number of different clinical contexts.  
 
As researchers in the Cambridge BRC are at the cutting edge of world leading innovation in their 
respective fields, it is imperative that the social science research conducted within the Evaluation & 
Implementation theme is similarly ground-breaking and paves the way for the important task of 
outlining translational processes through strong theory building and empirical work. The addition of 
this new Research Associate post will boost development of a specialised ethnographic sociological 
team and is an exciting opportunity to develop a track record in this important field. 

 

 

Key duties and responsibilities 

  
1 Contribute to the development of the qualitative study design, research questions and 

interview topic guides to ensure the study aims and objectives are addressed 

  

2 Prepare documents for ethics and R&D approval where required 
 

  

3 Undertake literature searches and reviews relevant to the study 

  

4 Undertake observations of the research and translation processes including implementation 
within clinical settings 
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5 Liaise with the researchers and health professionals in the different  research themes/clinical 
centres in order to identify and recruit patients and healthcare professionals into the 
qualitative study  

  

6 Undertake in-depth interviews with patients, health professionals, researchers, 
commissioners and other relevant stakeholders 

  

7 Run focus groups with relevant stakeholders (e.g. commissioners, R&D staff)  

  

8 Develop and pilot interview topic guides 

  

9 Liaise with professional transcribers to produce typed transcripts of all interviews  

  

10 Analysis and coding of interview data  

  

11 Contribute to and report to the wider PHGF programme within the BRC E&I theme 

  

12 Work with colleagues on the project team and the wider PHG Foundation team to 
communicate emerging findings back to the research teams in the BRC and support 
implementation and evaluation across the BRC  

  

13 Draft reports, peer reviewed publications and articles and present findings at appropriate 
events 

  

14 Write and present material for wider dissemination of the work through digital and other 
channels (website, outreach events, media coverage etc) 
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Person profile 
Essential knowledge, skills and experience required for role 

 
Essential qualifications and skills  

 
Candidates must have a PhD in sociology, social science or other health-relevant discipline (e.g. 
science and technology studies); and must to be able to demonstrate substantial, relevant and 
practical experience in the following areas: 

 Social science research in the field of translation and innovative technologies 

 Excellent qualitative research skills and experience in developing and conducting 
ethnographies in scientific and health related contexts 

 Ability to work independently under appropriate supervision 

 Excellent project management and organisational skills 

 Excellent personal, written and verbal communication skills 

 Ability to work as part of a team  

 Willingness to travel 

 Evidence of ability to publish in peer-reviewed academic journals 
 
 
Desirable qualifications and skills  

 Collecting and analysing qualitative data 

 Some experience of historical analysis  

 Negotiating access to clinical settings 

 Applying for ethical and R&D approval 

 Ability to liaise effectively with academics, health professionals and administrative staff 
across the PHG Foundation, CIPH and the BRC. 
 

 
Summary of Terms & Conditions 

Location: 

 
PHG Foundation, Strangeways Research Laboratory, Worts Causeway, 
Cambridge, CB1 8RN 
 

Limit of Tenure: Funding is available until 31 August 2016 

Annual Leave: 

 
Full time employees are entitled to annual paid leave of 6.6 weeks (or 
33 days) for those working full time, plus public holidays. The leave year 
runs from 1st October – 30th September. 

 

Hours of work: 

 
This appointment is full-time. There are no conditions relating to hours 
and times of work but you are expected to work such hours and days as 
are reasonably necessary for the proper performance of your duties. 
Your times of work should be agreed between you and your head of 
institution. 

Pension: 

 

 
The Universities Superannuation Scheme is a national scheme for 
employees on academic, research and academic related scales of pay 
which covers all the pre-1992 Universities and a number of other 
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educational and research bodies. Universities Superannuation Scheme 
(USS)  
 

Probation: 

 
6 months  

 

Closing date for 
applications 

23rd August 2013 by 5pm 

Expected date for 
interview/selection 

3rd, 6th, 23rd or 24th September 2013 

How to apply 
For an informal discussion about the post please contact Dr Shirlene 
Badger shirlene.badger@phgfoundation.org  
 
Formal applications consisting of a covering letter, CV and a completed 
CHRIS 6 form, parts 1 and 3 only to be completed (available from 
http://www.admin.cam.ac.uk/offices/hr/forms/chris6/) should be sent, 
preferably by email to Lynette Watson: 
phpc.admin@medschl.cam.ac.uk or by post to Department of Public 
Health and Primary Care, Strangeways Research Laboratory, Worts 
Causeway, Cambridge CB1 8RN. 
 
Within the cover letter, applicants are asked to provide a description of 
the expertise that they bring, how they meet the person specification for 
the role and an outline of their research interests. 
 
ALL APPLICATIONS MUST BE RECEIVED BY 5 PM ON THE 
CLOSING DATE 
 
Please quote reference number SY01513 on all correspondence. 
 

 

  

http://www.usshq.co.uk/
http://www.usshq.co.uk/
mailto:shirlene.badger@phgfoundation.org
http://www.admin.cam.ac.uk/offices/hr/forms/chris6/
mailto:phpc.admin@medschl.cam.ac.uk
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ADDITIONAL INFORMATION 

Research Associate – CIPH – Cambridge Biomedical Research Centre 

 

Cambridge Institute of Public Health (CIPH) 

 
Cambridge has major strengths in public health and related research, represented by the Cambridge 
Institute for Public Health, one of three Institutes within the University’s School of Clinical Medicine. 
CIPH is a virtual institute which represents the commitment of academic groups across Cambridge to 
work closely with the NHS and to contribute jointly to top quality academic research in the broad field 
of public health. Its membership includes: 

 Cambridge University Department of Public Health and Primary Care 

 Three Medical Research Council units – the MRC Biostatistics Unit, the MRC Epidemiology 
Unit and MRC Human Nutrition Research 

 The NHS East of England’s Public Health Observatory (ERPHO), the Eastern Cancer 
Registration and Information Centre (ECRIC) and the Regional Epidemiology Unit of the East 
of England Health Protection Agency (HPA). (all will become part of Public Health England in 
2013) 

 The PHG Foundation  
 
Cambridge Biomedical Research Centre (Cambridge BRC) 
 
The Cambridge Biomedical Research Centre is one of the world’s leading centres of biomedical 
research and has recently had its funding renewed with a five year grant of £110m under the 
directorship of Dr John Bradley. While remaining focused predominantly on basic science and early 
stage clinical development, the Centre has recently moved to develop its portfolio in a number of 
more applied areas. An important one of these areas is the development within CIPH of an innovative 
Evaluation and Implementation (E&I) theme enabling the Biomedical Research Centre to address 
areas of applied health research and practical implementation of new technologies within health 
systems. 
 
PHG Foundation 
 
The PHG Foundation is an independent not-for-profit health policy institution with an international 
reputation for leadership in the field of public health genomics. The organisation was founded 
following a spin-out from the NHS in 2007 led by public health physicians Dr Ron Zimmern and Dr 
Hilary Burton. The Foundation has a multidisciplinary team drawn from medicine, science, 
epidemilogy, health economics and the humanities working on public policy and service development 
issues that affect the uptake of biomedical innovation within health care systems. 
 
Over the last 15 years the Foundation has developed public health genomics as a postgenomics field 
of enquiry for the 21st century, with ‘translation’ as its central theme; undertaking many projects which 
demonstrate the implications of biomedical innovations for clinical and public health practice. Today 
the Foundation’s programmes focus on real-world implementation; and on the impact and 
consequences of the main drivers of change on health care: specifics such as genomic and post 
genomic science and trends towards individual autonomy in society; and more generally the wider 
issues of demography, technology, the environment and globalisation. The Foundation’s aims relate 

http://www.iph.cam.ac.uk/
http://www.iph.cam.ac.uk/
http://www.medschl.cam.ac.uk/
http://www.phpc.cam.ac.uk/
http://www.mrc-bsu.cam.ac.uk/
http://www.mrc-epid.cam.ac.uk/
http://www.mrc-epid.cam.ac.uk/
http://www.mrc-hnr.cam.ac.uk/
http://www.erpho.org.uk/
http://www.phgfoundation.org/
http://www.cambridge-brc.org.uk/
http://www.phgfoundation.org/
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to developing capacity, influencing public policy, re-engineering health care systems and changing 
the paradigm for the practice of medicine and population health, while at the same time keeping a 
watch by horizon scanning on the developing sciences and their ethical, legal and social implications. 
 
The Foundation’s contribution to the Cambridge Biomedical Research Centre is aimed at advancing 
implementation of its innovative technologies by developing shared understanding across its research 
groups of the important principles, methods, opportunities and barriers that impact on adoption and 
diffusion of new technologies in practice.  The intention is to build sustainable resources for 
supporting implementation in the longer term, as well as rolling out learning to the wider NHS. 

 
School of Clinical Medicine 

 
The School of Clinical Medicine at the University of Cambridge (‘the Clinical School’) is one of the 
UK’s leading medical schools. Its strength is built on close relationships with pre-clinical science 
and translational partnerships with NHS organisations.  

 
Organisation of the School 

 
The School of Clinical Medicine comprises 12 formal Departments (Clinical Biochemistry, 
Haematology, Medical Genetics, Medicine – including Anaesthesia and Clinical Pharmacology – 
Obstetrics and Gynaecology, Oncology, Paediatrics, Public Health and Primary Care, Psychiatry, 
Radiology, Surgery and Clinical Neurosciences) which map onto service delivery within the 
University Hospital and undergraduate and postgraduate clinical teaching. 
 
Alongside departments, the School maintains a number of cross-departmental institutes to bring 
together researchers with cognate interest. At present, there are three institutes: Cambridge 
Institute for Medical Research; Institute of Metabolic Science and Institute of Public Health with a 
fourth planned (in Cardio-Respiratory Medical Research). 

 
Excellence in Research 
 
The research of the School is pursued under a number of cross-departmental themes:  these 
include Cancer Sciences, Metabolic Disease including Obesity and Diabetes, Neurosciences and 
Mental Health, Cardiovascular Medicine, Genetics and Genetic Medicine, Transplantation, 
Immunity and Infection, and Epidemiology, Public Health and Primary Care.  Associated with these 
major research themes are a number of underpinning themes in which the School has particular 
research strengths: these include Structural and Cell Biology applied to Medicine, Medical Imaging, 
Stem Cell Medicine, and Bioinformatics. 
 
Pursuit of the major underpinning research themes is enabled and facilitated by a number of cross-
departmental research institutes under the aegis of the School.  These include the Cambridge 
Institute for Medical Research (CIMR) supported by a Wellcome Trust Strategic Award, and 
including the Juvenile Diabetes Research Foundation/Wellcome Trust Diabetes and Inflammation 
Laboratory (JDRF/WT DIL), the Institute of Public Health, the Institute for Metabolic Science 
(opened in October 2007), the Brain Repair Centre, the Wolfson Brain Imaging Centre, the 
Hutchison/MRC Cancer Research Centre, and the Centre for Genetic Epidemiology.  A further 
refurbished (the West Forvie) building housing translational stem cell medicine and laboratories for 
the metabolic and imaging phenotyping of small animal models of disease opened in mid-2008.  
There is exceptional existing strength in ‘experimental medicine,’ focused through the Wellcome 
Clinical Research Facility. 
 
In the Higher Education Funding Council’s 2008 Research Assessment Exercise, the Clinical 
School with the Department of Pathology received a grade point average of 3.11 across the 8 Units 
of Assessment to which it made submissions under Main Panels A and B (the highest of any 
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Medical School in the UK) with 80% of its total submission being rated internationally excellent or 
world leading (3* and 4*). 
 
The School’s strategic plan relates the major themes of basic medical science to the problems that 
arise in clinical practice.  These include: the neurosciences, genetic medicine, endocrinology, 
cancer, immunology and infection, vascular biology, imaging, public health medicine and general 
practice.  The plan includes developing closer links with the Physical Sciences and Engineering 
through new appointments.  The Cambridge Computational Biology Institute is a cross-School 
initiative with these and with the School of the Biological Sciences. 

 
Excellence in Partnership 
 
The Clinical School is a member of Cambridge University Health Partners, a partnership between 
the University of Cambridge, Cambridge University Hospitals NHS Foundation Trust (the main 
acute trust for Cambridge), Papworth Hospital NHS Foundation Trust (a specialist Cardio-Thoracic 
Trust) and the Cambridge and Peterborough NHS Foundation Trust (the regional Trust responsible 
for Mental Health). 
 
Cambridge University Health Partners is based on the Cambridge Biomedical Campus at 
Addenbrooke’s Hospital. This campus hosts activities from all four of the partners and is the main 
physical site for two of them. It also hosts institutes and units run by other bodies which make major 
contributions to the richness of the environment. These include the Medical Research Council, 
Cancer Research UK and GlaxoSmithKline. Together, the partners are intending to double the size 
of the Cambridge Biomedical Campus by 2020. New developments will include additional clinical 
space to accommodate expansion and improvement of healthcare; including the relocation of 
Papworth Hospital, new research space associated with the clinical developments and a 
commercial biomedical science park.  

 

University of Cambridge  

The University of Cambridge (http://www.cam.ac.uk/ ) is one of the world’s leading universities with 

an outstanding reputation for academic achievement and research. The University comprises 31 

Colleges and more than 150 departments, faculties, schools and other institutions plus a central 

administration function. 

Unified Administrative Service (UAS) is the university’s central administrative function. Offices of 

UAS are listed here http://www.admin.cam.ac.uk/offices/ . 

For maps of all university sites please follow this link: http://www.cam.ac.uk/map/. 

 
Benefits of working at University of Cambridge 
 
There is a range of information which you may find helpful on the University’s website: 
http://www.jobs.cam.ac.uk/ . This includes applying for posts, working at the University and living in 
Cambridge. 
 
To find out more about the financial, personal and recreational benefits of working at the University 
of Cambridge, click on headings on the final page of this document to visit current university web 
pages. 

 

 
  

http://www.cam.ac.uk/
http://www.admin.cam.ac.uk/offices/
http://www.cam.ac.uk/map/
http://www.jobs.cam.ac.uk/
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Pre-employment checks required 
 
All applicants are legally required to demonstrate the right to work/permission to work in the 
UK. The requirement for any higher level pre-employment checks is dependent on the role. 
Any offer of employment will be conditional upon the satisfactory outcome of these checks 
and whether an outcome is satisfactory will be determined by the University. 
Pre-employment checks required for this post are evidence of right to work in the UK and an 
occupational health clearance.  
 

Equal Opportunities Information  
 
The University of Cambridge is committed to a policy and practice which require that entry 
into employment with the University and progression within employment be determined only 
by personal merit and by the application of criteria which are related to the duties of each 
particular appointment and the relevant stipend or salary structure.  No applicant for an 
appointment in the University, or member of staff once appointed, will be treated less 
favourably than another on the grounds of sex, (including gender reassignment), marital 
status, race, ethnic or national origin, colour, or disability.  If any employee considers that he 
or she is suffering from unequal treatment on grounds of sex (including gender 
reassignment), marital status, race, ethnic or national origin, colour, or disability, he or she 
may make a complaint which will be dealt with through the agreed procedures for dealing 
with grievances. 
 



 

 

9 
 

Information if you have a Disability 
 
The University welcomes applications from individuals with disabilities.  Our recruitment and 
selection procedures follow best practice and comply with disability legislation.  

The University is committed to ensuring that applicants with disabilities receive fair 
treatment throughout the recruitment process.  Adjustments will be made, wherever 
reasonable to do so, to enable applicants to compete to the best of their ability and, if 
successful, to assist them during their employment.  

We encourage applicants to declare their disabilities in order that any special arrangements, 
particularly for the selection process, can be accommodated.  Applicants or employees can 
declare a disability at any time. 

Applicants wishing to discuss with or inform the University of any special arrangements 
connected with their disability can contact, at any point in the recruitment process, Keith 
Hoddy who is responsible for recruitment to this position.  Keith Hoddy can be contacted by 
email at kh446@medschl.cam.ac.uk or by telephone on 01223 748617. 

For additional guidance and information, applicants can contact the HR Business Manager 
who is responsible for the department they are applying to via 
hrenquiries@admin.cam.ac.uk . 

mailto:hrenquiries@admin.cam.ac.uk


 

 

 

 

 

 
RELOCATION 
ASSISTANCE 

 

 Relocation Expenses 

 Accommodation Service 

 Newcomers service 
 

 

 
 

EMPLOYEE 
BENEFITS 

 

 

CAMBRIDGE 
 

 Cambridge Festival of 
Ideas 

 Cambridge Science 
Festival 

 Open Cambridge 

FAMILY-FRIENDLY  
 

 Childcare 

 Leave/Flexible working 

 Career breaks 

 Nurseries/Play schemes 
 

CAMBRIDGE 

BIOMEDICAL 

CAMPUS 
 

 Frank Lee 
Leisure/Sports Centre 

 Concourse 
Shops/Restaurants 

 Parking Facilities 

 

RECREATION 
 

 University Sports 

 University Social Club 

 College Entry 

 Local Attractions 
 

WELLBEING 
 

 Mentoring 

 Counselling Service 

 Chaplaincy 

 Disability Resources 
 

CAREERS 
 

 Study/Sabbatical Leave 

 Unpaid Leave 

 Careers Service 

 

FINANCIAL 
 

 CAMBens discounts 

 Payroll giving 

 Shared Equity Scheme 

 Contribution Rewards 
 

TRAVEL TO WORK 
 

 CAMBens Cycle/Cars 

 Travel to Work Loan 

 Trains – season ticket 

 Uni4 bus discount 

HEALTH  
 

 Health Cash Plans 

 BUPA/Dental Discount 

 Eye Test 

 Occupational Health 

TRAINING & 
DEVELOPMENT 

 
 Institute for Continuing 

Education 

 Personal Development 

 Language Centre 
 

http://www.admin.cam.ac.uk/offices/hr/staff/benefits/relocation.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/relocation.html
http://www.jobs.cam.ac.uk/living/
http://www.cam.ac.uk/festivalofideas/
http://www.cam.ac.uk/festivalofideas/
http://www.cam.ac.uk/sciencefestival/
http://www.cam.ac.uk/sciencefestival/
http://comms.group.cam.ac.uk/opencambridge/
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/family.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/recreation.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/wellbeing.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/careers.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/financial.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/transport.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/health.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/training.html
http://www.admin.cam.ac.uk/offices/hr/staff/benefits/training.html

